ACHIEVING THE GOOD LIFE AFTER 50

Aging is not Tost yourh' but a new slage
of appormunity and strengeh,
Berry Friedan

re you over 30 and want w

continue w work after you

retire? Are you afraid ro look
for work? Do you think linding work
will be difficult because employers want
to hire younger people? Charles, 62,
lamented, “1 feel discouraged because of
my age. 'm not going to continue look-
ing for work. 1'll just collect my social
security check ar an earlier age than |
|!|:Irll'u:d."

The U5, Deparoment of Labor
projects that the total ULS, workforce
population over 33 will rise to 20% in
2012 from 13% in 2000, Mare alder
people will be working in the years
ahead, even though age discrimination
remains serong in some industries. Will
you be included in the over 55-and-sill-
warking staristic? Or are you giving in
to age discrimination like Charles and
telling yourself, "Employers don't wane
to hire people my age. Why bother?”

Must of the job hunters who attend
the Five O'Clack Club are in their 40%,
50', and 60's. Some are in their 70's.
The average, regularly artending member
has a new job within ten weekly sessions.

Twelve Suggestions to Combat Age
Discrimination

IF you feel discouraged and fear
employers will discriminate against you
because of your age, empower vourself
by following these twelve suggestions:

1. See vourself as capable of suc-
ceeding and not as a victim. You can
choose how vou want others 1o see you,

2. Value the depth of resources,
strengths and talents you bring to the

table,

3, Present your unique strengths
glfectively while doing vour best 1o

avercome barriers standing in your way.

4. Avoid falling prey to the myths
about older warkers.

5. ldentify and study inspirational
models to encourage you, Read stories
and/or watch videos desenibing mature
persons who Fu:n[-u'.d in their later years.
Find contemporary mentors acrively
invalved in living full, rich lives.

6. Be flexible and adaprable
toward change. Prepare and practice a
positioning sratement thar demonstrates
you are a person who is successful in
learning new skills.

7. Answer the question, “What

am | passionate abougz” and go for it.

8, Have confidence you will suc-
ceed, Visualize your success.

9. Create a targeted résumé char
draws arl:cmlqu o your Mr\n‘ngli\x and
experiences. Read Positioning Yowrself:
The ?Prrgﬂfd R&mﬂﬁ!:}' Kate Wendleton
and seek the assistance of a career coach
to help you position yourself correctly
on your résumd,

tasm and ene
levels high and maintain a sense of
humer,
t: read trade
magazines in your field, enroll in
classes, attend conferences, and join
associarions. Sign-up for Goggle Alerts
and request specific email updates of
the latest relevant Goggle resules of
topics you are interested in, Go to
www.google.com/aleres for more infor-
mation,

And most importantly:

12. Accepe the facy chere are some
ﬂfgﬂnlf;lrlﬂn'i [h A0 W F'"'It hlfc "rl”.l
because you're older. You can fight
them, but wh} waste your energy? It's

in_Cur

more useful to be proacrive and 1o redi-

Age Discrimination, or Is It?

by Renée Lee Rosenberg, Five O'Clock Club Coach and author of
“Achieving the Good Life After 50: Tools and Resources for Making It Happen™

rect your energy toward discovering
people and companies that welcome
marure workers,

Wihat is important is not
what happens ta us, but how
we respond 1o what happens to ws.
Jean-Paul Sartre

More older people will be
working in the years ahead.

Countering Negative Thoughts

Don't ler negarive thoughts about
age discrimination sidetrack you. You
are not a stereorype. Don't give others
permission to make you feel the dis-
couraged. You might have heard well-
intentioned friends or relarives say o
you, “You're too old, “‘h}-’ bother loak-
ing for work?"” Or perhaps, *Whad!
You're going on an interview? You're
wasting your time; they only hire young
people.” Don't ler these peaple’s per-
spective squelch your passion and throw
vou off your course,

The best way to counter age dis-
criminarion is to develop SLrOng net-
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works and to maintain a positive atci-
tude. Credentials open doors bur equal-
ly important are motivation, ¢nergy,
courage, optimism, enthusiasm, confi-
dence and persistence,

Optimists wsnally expece the bese onrcome,
so theyre generally move motivated to
bring it into reality
MNeorman Vincent Peale

Create a Positive Affirmation
Negative words lead to negarive

thoughts, leading to negacive actions.

Creare an affirmarion specifically geared

toward handling negarive age discrimu-

narion thoughts.

Some examples are:

* "l am a unique, experienced per-

shows that employment rates for men 63
to 69 grew to 34 percent while for
women 63 to 69 races increased o 24
percent. The report points our thar work
force participation rates for individuals 70
and over have been increasing markedly
in the last decade,
I hae enjayed _Errmﬂjy the seconed
blooming. ... Suddenly you find
—at the age uf_'fﬂ. sﬁ{:-—ff.rr!.f i whale new
life huas apernied before you,

Agacha Christie

Focus on Your Unique Skills

A Towers Perrin study, along with
other major studhies, identified Fvorable
attribures older workers bring w the work
environment. If you stare o think nega-

*  Awend to task and stay motivated

*  Dependable and stable

*  Exhibit high levels of productivity
*  Use common sense, insight and
wisdom to develop innovative solutions
. i.nn!_{-u'.rm industry knowledge

*  Can process complex information
* A strong sense of motivarion and
perseverance o succeed ar the job

*  High levels of engagement

= Communicate with older customers
*  Resulis-driven

Joan Changed Her Attitude and Got
the JHI.I

When Joan, 64, was downsized, she
felt no ane would hire her becavse of

her age. She didn't realize thar she

son who is worth hiring,”

*  "lean find the right job o
match my skills; my age is irrele-
vant.

= "l can capiralize on my knowl-
edge and expertise o help me obain
meaningful work.”

*  “Other people my age arc getting
hired. I can roo.”

¢ [ can identify many opportuni-
ries for meaningful pare-time

employment.”
* "l am smart, capable and
dependable and will be an asset 1o
:H.l"pr (A} |'|.! EH I.?.h

Use one of the above or create
your own |>|:n::i:|ul| affirmation. Be sure

to put it in writing and repeat it often.

If yaue believe you can, you probably

"I know you're good with computers, Smythe, but
can you play the drums? A couple of us got a band
together and we're hiring the rogd with Kid Rock.”

was buying into the stereotype of
aging by undervaluing both her
skills and the knowledge and experi-
ence she had gained in her many
years of employment. We worked
together to reestablish her self-
esteem and ego-strength by dis-
cussing her skills and achievements
from her Seven Staries Exercise. She
created a list of her mlents, skills and
accomplishments, She then crafted
her positioning statement: “| have 19
years experience dealing with client
requests, as well as researching and
cataloging legal documents, [ am a
dedicated, loyal employee known for
exceeding expectations in developing
new client markets and completing
assipned tasks ahead of schedule, My
experience has taught me the impor-
tance of being open 1o change and

can. If you believe you won't, you most
assuiredly won't. Belief i the fgnition
steritel that Fets o rJ_l{r the laseneh J.!.la.rf:
Drenis Waitley

Megative Stereotypes of “Old” Are
Disappearing

The 50+ hoomer generarion is
redefining what aging represents, as its
members are declaring that they want to
remain engaged, active, and productive
into their G0s, 70s, 80s, 90s and,
increasingly, 100s.

There is a steady rise in the propor-
tion of older Americans remaining in the
workforce, A Federal government study

tvely and begin w feel discouraged about
your age, focus on the list below o
remind yourself how capable you and
your boomer cohors are. Use these atrib-
utes when describing yourself ro others.
Revive at sixey-five is ridiculons.
At stxty-five [ seill had pimples.
George Burns

Favorable Attributes of Older Workers
= Experienced
Diedicaced, loyal
*  Possess a sense of straregic focus
Exceed expectations

being able to work under pressure,
and effectively and quickly dealing with
client problems and concerns.”

Hh[,' ST hL'T sEIement on an
index card and carried it with her, prac-
ticing it several times a day. Joan was
able to clearly articulate her skills and
experience and gave very liede thought
to her age during her inrerviews, She
felt confident about her abilities and
aptimistic about her apportunities for
employment. Within six months after
she left her job, she was hired by a legal
support company to work three days a
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week as a customer service researcher,
contacting clients and researching
repores and dara.

Jean was hired because she realized
she had che skills and experience thar
employers are secking, She did her
research, knew the needs of the company
and sold her skills to hiring managers.

During Your Job Search Follow
These Five Concepts:

1. Research and network.

2. Lead with a positive attitude.

3. Develop and practice a positioning
statement based on l;!];' needs of the
organization you are targeting.

4, Stay optimistics don't ler rejecrion
get the best of you,

5. Mainuin a sense of humar,

Opeimism is the father that leads 1o
ﬂ'rf-l'l.ﬂ'-'l'-""-fﬂf.

Helen Keller

Write Your Pﬂs{l‘i{)ning Statement
Keep in mind the most important
points you want the hiring person to
know abour you, review your results
from the Seven Stories Exercise and
refer to the words in the list above as a
guide, For example:
*  “Lam an experienced, resulis dviven,
dedicared worker.”
= "My skill and abilicy co identify
and bring in new business will far
exceed your expectatians.”
* "My long-term bnerwdedge of "the
inedustry will benefir your company.”

If you're having rrouble, this may
be a pood rime ro seek help from a
career coach.

Age and Experience Will Work in
Your Favor

When Shirley, 55 was downsized
she followed the Five ('Clock method-
ology 1w obrin her new position,
When she met with the vice president
of the company after she was hired he
told her, “I was able to ger the organi-
zation to meer your salary needs
because of your age and experience.”

The messape? Don't underestimare
your value. Many employers will
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appreciate the experience and maturity
that you bring to their company.

Don't Draw Conclusions Until You
Have Gathered All the Facts

The following is excerpted from
the article, “Is it Age Discriminanion?
Or Simply Discouragement?” by Kate
Wendleron featured in The Five
O Clock News, March 2004,

Wi Fave @ mewcin ae the Clube: If the
reason for your difficudt search conld be
aneything heyond diserimmation (age,
geneler, race, aned so o), wihat could it
be? Tdenify ther, and fix it.

Yes, disermmmntion exists, but a job
Inenter may be oo quick 1o blame dis-
erimination. Lets teckle the age iwwe. ..
Cienerally speaking, those whe are older
alta earn more. Ollder workers have to
determine whether their alaries ave
keeping them out of werk. Salary dis-
crimination i met the same as age dlfs=
crimination. If salary seems to be getting
in the way of finding employmen, job
bunters can rﬁrmgf the salarics f.l")c_j'
demand...

Peaple over 55 may feel theyve pasd
their dwes, have a terrific record of
accamplishmenss, and showld not bave
ta pur in as much jab-search effort as a
yownger person. But this artitude is
unrealistic and con ﬂ‘:':p an older
worker out of the warkfarce—ulbile he
ar she i 4‘."“!}’;'"3' il wfr to discrimina-
Fian.

Thus for many older people, the
problem is perceived discriminarion, Irs
the hopelessness af wor secing a positive
rerponse aned giving up tog ff:‘ﬁlr.f'{?. The
Job market has been unusually chal-
lenging for cocryone recently, not juse
Jor those aver 55. Job hunters should
alse consider whether their field, indus-
try, or geopraphic area bas been hit
particularly bavd, If 5o, thats not -
crimination cither... [f age weren't the
duse, what wonld it be? If you were 40
instead of over 50, what wonld you do?
Do ehose ﬂ.r.r'ug_:, FGJ‘R:’I .*J'Em.r.r.f_].wur age
prablem, and try 1o solve the others,
including your onm disconagement.

Continued on page 1o

The Job-Search
Buddy System

o you
wish

~ you
had someone
talle to—Fairly
often and infor-
mally—abour
the lirdle things?
“Here’s whar I'm planning to do today in
my search? What are you planning ro do?
Lers ralk tomorrow to make sure we've
done 1™ You and vour job-search buddy
could keep cach other positive and on
track, and encourage each other o do
what you told the small group you were
going ro do: Make that call, send our
those lerers, write thar follow-up propos-
al, focus on the most important ﬂling&
that should be done—mather than {for
example) spending endless hours
responding to job postings on the Wb,

With your buddy, practice your Two-
Minute Pirch, get ready for interviews,
bounce ideas off each other. Some job-
search buddies talk every day. Some talk a
few times a week. Most of the conversa-
tion is by phnne and e-mail.

Sometimes, people match them-
selves up as buddies, Just piilr. soime-
one you get ;llang with in your $||\.:|l|
group. Sometimes, your coach can
match you up. However you do i,
stay away from ncg,atiw: I'K:lll!]l: who
talk about how bad it is out there.
They will drag you down.

The small group changes over
rime: peaple ger jobs; new people come
in. If you lose one buddy who got a
job, get another buddy.

Your buddy does not have to be in
your field or industry. In fact, being in
the same field or industry could keep
vou focused on the industry rather than
on the process. But you do have ro ger
along! The relationship may last only a
manth or two, or Eo an rDr YCars, Some
buddies become friends.

Of course, you should see your
Five O'Clock Club carcer coach jrri-
vately for résumé review, target devel-
opment, salary negotiation, and job
interview follow-up. It's usually best ro
get professional coaching advice for
these areas. @
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Continued from page 11
You could have 15 more years of work,
ar m:{rira not. This is a pmHem to be
solved, and I know you can do it — as
!rﬂ.l'ig ats YOU don't think i.fnrf)qu:r age is
the primary isue bere.

Be cautious abour drawing conclu-
sions based on either o litde information
or on your preconceived notions about
aging, Are you drawing faulty conclusions
or ma]f.ing assumprions hefare you gather
the facts? Could it be something other
than your age that prevented you from
getting thar callback or job offer?

Try Consulting or Working Pro Bono
If you are starting out in a new
career or want to try a new job func-
tions, consider working as & consultant
or volunteering your time and working
pro bono unul you get some experience.
This strategy works no matter whar your
previous title or job responsibility may
have been. [ was honored to hear
Howard Purnam speak at the National
Speakers Association Convention in
Orlando, Florida, in 2006, where he
talked about how to grow a new busi-
ness. Howard was the former president

and CEO of Sourhwesr Airlines, and is
credited with making that company a
success. After |f::|ving Southwest, he
hecame CEQ of Braniff International
and was the first CEO o successtully
guide a major airline into, through, and
aut of l}:mkrll':u:y. He also 15 the author
The Winds of Turbulence, a book abour

leadership and ethics.

Could it be something other
than your age thar prevented
you from getting that

callback or job offer?

MNow in his late 60s, Howard built a
successful business as a speaker after his
retirement from the airline inch:s[r}"_ He
told the audience that he knew he was in
trouble when, in the early stages of his
speaking career, a prospective client
asked whether he believed in The First
Amendment, which guarantees free
speech. Howard said yes, of course, only
to realize he was now commirted o
spealaing for free! But, he stated, he acru-
ally did speak for free many times in the

beginning of his new career, as a way of
building his credenrials and establishing
his repurarion.

His story demanstrates thar no mar-
ter how successful you have been in the
past, when building a new career you
have to begin by paying your dues and
maybe even warking for little or no
money. Howard Putnam’s other message
for success was o let go of old habit and
develap a new personal vision. He offered
the following advice for beginning a new
endeavor, “Feel ir, nurture ir, and make
it happen.” What wonderful advice from
a man who knows how not to ler adver-
sity stop him from succeeding. Don't let
your age undermine your enthusiasm
woward achieving your goal.

I hﬂpr that, as you follow the sug-
gestions in this article, you will have
gained a more optimistic outlook about
aging. Position yourself as a winner and
proceed forward.

When [ stand before God at the end of my
life, I wowld hape that I wonld wor bave a
single bir of talene left, and conld say,

"I used everyehing you gave me. "
Erma Bombeck ®

m THE FIVE O’CLOCK NEWS
-

The Five O'Clock Club

MNew York, NY 10016

* Dealing with Internal Politics

300 East 40th Street — Suite 6L

Email: Info@FiveOClockClub.com

PRSRT ST

“We greatly appreciate the always high
quality work that The Five 0°'Clock Club
does for our former employees.”

Head of HR, major not-for-profit

LIS Postage
PAILY
Permit 244
San Antonio, TX

+ Successful Job Hunters Report

- Age Discrimination — Or Is It?

YOUR SUBSCRIPTION ENCLOSED




